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Executive Summary 
Achieving financial independence can change the nature of work from an obligation to a 
choice. Once that shift occurs, individuals gain the ability to make decisions based on 
personal priorities rather than economic necessity. The quality of life that follows 
depends not on wealth alone, but on how intentionally that freedom is used. 

Experience shows that those who prepare only for the financial aspects of retirement 
often struggle with structure, purpose, and connection once work is no longer required. 
That’s because you’re creating a new identity. For decades, the structure of work 
supplied the rhythm or the schedule of your time, the social environment, and a clear 
answer to the question “What do you do?”  

But, when the job title goes away, it’s normal to feel unsettled, even when you are 
financially ready. 

Individuals who intentionally design their life, how they spend their time, maintain 
relationships, manage responsibilities, and remain engaged, consistently report higher 
satisfaction and stronger well-being.  

In Japan, there is a concept called ikigai, often translated as “reason for being.” In 
simpler terms, it is the answer to what makes life feel worth waking up for.  

This blueprint presents seven practical keys to help guide the decisions that shape this 
new identity, or what we call creating a “Choice Driven” life. 

• Career: Knowing what will replace full-time work 
• Community: Building relationships outside professional environments 
• Sandwich Generation Survival: Managing multi-generational responsibilities 
• Building Talents: Givers Sleep Well 
• Bridging the Gap to Medicare: Enabling flexible retirement timing 
• Aging in Place: Strategies to Stay Put 
• Learning to Let Go: DIY Doesn’t Work Here 

Having the freedom to choose the life you want can feel overwhelming at first. So, each 
key is designed to be practical and easily applied. The intent is not to create a “perfect 
retirement,” but to be able to build the life that reflects your preferences, protects your 
time, and helps you make decisions because you can, and not because you have to. 
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Key 1 — Career: Knowing What Will Replace Work 
One of the biggest challenges in this time of transition is discovering who you are 
without your job title. It’s been part of your identity for decades, but when it’s gone, 
who are you? 

The Identity Shift 

Leaving full-time employment removes the structure from which most days have been 
built. In this familiar cadence, you play a certain role: “I am a teacher,” “I am an 
engineer,” “I’m a CEO.” Those labels are associated with certain patterns. It’s meetings, 
deadlines, and performance management.  

The label of your job also provides an easy, automatic answer when someone asks what 
you do. 

A Choice Driven life requires a new answer. Not a replacement title, but clarity on how 
your time will be spent and what will give your days shape. 

The best time to figure out what’s next is while you still have the safety net of your 
current role. But you can prepare at any time. The point is to avoid stepping into a wide-
open calendar and hoping purpose appears on its own. 

Planning the Day Like It’s Saturday, Every Day 

What if tomorrow was Saturday? Imagine you could craft the day exactly how you like. 
What would your perfect day look like? Craft it hour by hour. Don’t worry about money 
or logistics. Just create your dream day. 

As you map it out, look for patterns. Do you want quiet mornings or social mornings? 
Long blocks of time or variety? Are you energized by learning, building, helping, 
moving, or creating? How much structure do you actually want? 

Experiment Before You Leap 

Experimentation reduces risk and builds confidence. Instead of fantasizing about what 
you might enjoy, test it while life is still structured. 

• Take a pottery class and see if you love working with your hands. 
• Volunteer at a local school to test your interest in education. 
• Try teaching a skill you already have through community education or online. 
• Shadow someone who’s doing something that interests you. 
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Consider Bridge Roles 

People who adjust well do not simply stop working. They shift toward activities that 
provide challenges and feel engaging, while offering a flexible structure. Many also like 
maintaining some connection to their former world. This time, however, it’s without the 
intensity of full-time pressure. 

• Consulting: use your expertise on specific projects that can offer the flexibility you 
desire. 

• Mentoring: passing down knowledge can be a rewarding way to create meaning 
after stepping away from full-time work. 

• Seasonal work: jobs needed on a seasonal basis provide consistency at certain times 
of the year, while offering respite as well. 

Becoming aware of what seems to flow and what triggers a feeling of resistance are 
valuable data points to help determine how to maximize financial independence. It’s 
how you build the confidence needed to make decisions that align with who you want 
to be. 

The goal is not to remain busy but to create days that feel intentional and rewarding. 

Exploring Practical Examples 

Sarah, former marketing executive: Sarah always loved photography but never had 
time to pursue it seriously. Three years before retiring, she started taking weekend 
photography workshops and offering to photograph friends’ events for free. By the time 
she left her corporate job, she had a small but growing photography business that gave 
her creative fulfillment and some income. It didn’t need to grow into something full-
time. Taking the hobby to a skilled level was enough to bring new joy into her life. 

Mike, retired engineer: Mike discovered that what he loved most about engineering 
was problem solving and teaching others. He transitioned into part-time consulting for 
small businesses while also mentoring engineering students at the local university. He 
gets to use his expertise on his own terms while applying the wisdom he’s learned to the 
next generation. 

Linda, former nurse: Linda was burned out from her work at the hospital. Long shifts 
took a toll, but she loved serving others. She now volunteers at a free health clinic two 
days a week and spends the rest of her time gardening and traveling. She found a way 
to contribute in a way that still energizes her. 
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Questions to Ask Yourself 

• What activities have you always wanted to try, but never had time for? 
• What skills could you apply from your former career to your current day? 
• Think of the person you want to be. What are their behaviors? What’s their 

mindset? 
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Key 2 — Community: Building Relationships 
Outside the Workplace 
For most adults, work is the primary social environment. When that disappears, 
connection must be rebuilt intentionally. Without it, social isolation can be one of the 
biggest risks to long-term happiness. 

Living a Choice Driven life allows you to pick how you re-engage with people. You can 
choose to spend time in a community you feel connected to, but it still requires 
deliberate action. 

Why Work Friends Don’t Always Translate 

Work relationships are often what researchers call “weak ties.” They’re built around 
shared tasks and proximity, not necessarily shared interests or values. When you 
remove the work context, some of these relationships naturally fade. That’s normal and 
expected, but it means you need to build connections that will last. 

How to Build Community That Lasts 

People who remain socially engaged tend to do so through consistent participation in 
groups centered on shared interests or service. Building your community before 
retirement is often easier because you can leverage the energy and confidence you feel 
from your work connections. 

Relationships deepen through regular contact rather than casual encounters. Those who 
commit to a few activities over time develop stronger support networks than those who 
move frequently between groups. 

Start by joining existing communities. They already have structure, regular meetings, 
and established members who can welcome you. Starting one of your own may be too 
much, too soon. 

Show Up Consistently, and Initiate 

The magic happens through repeated interaction. It’s better to commit to one group and 
show up regularly than to dabble in many groups sporadically. 

Don’t wait for others to reach out. Be the person who suggests coffee, organizes the get-
together, or remembers birthdays. People appreciate others who make the effort to 
maintain connections. 
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Community Ideas That Actually Work 

• Activity-based communities: hiking or walking groups; book clubs; photography 
clubs; travel groups 

• Learning communities: community college classes; cooking classes; technology 
workshops 

• Service communities: volunteer organizations; environmental groups; community 
boards or committees; mentoring programs 

• Neighborhood communities: homeowners’ associations; local business associations; 
block parties and social events 

Tip: Vulnerability builds depth. Share something real and invite others to do the same. 
People need mutuality, an exchange. 

Questions to Ask Yourself 

• Where will you intentionally build community outside of work? 
• Whom do I feel most connected to? 
• What do I value in other people? 
• What perspectives or behaviors do I feel most aligned with? 
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Key 3 — Sandwich Generation Survival 
Many families today balance care for aging parents while still supporting adult children 
or grandchildren. It’s been referred to as the “sandwich generation.” Nearly half of 
people in their 40s and 50s are part of this population, where responsibilities often 
intensify during the years people are planning their own transition into financial 
independence. 

Understandably, these can feel like overwhelming times that can make choosing your 
own life feel like a pipedream. How can you think about financial independence when 
you’re paying for a teenager’s college and a parent’s medical bills? How can you plan 
for your future when you’re managing everyone else’s present day? 

It may not be easy, but a Choice Driven life includes making the difficult decisions that 
ease pressure on your own. Without clear boundaries and coordination, these demands 
strain finances and well-being. 

Boundary Setting Framework 

Successful sandwich generation members learn that you can’t help everyone else if you 
don’t protect yourself first. Boundary setting is not selfish; it makes support sustainable.  

Identifying Your Non-Negotiables 

Choosing how you spend your time includes identifying what you don’t want to do. 
These non-negotiables help you stay within boundaries you’ve constructed to support 
your wellbeing, and allow you to shape this new person you’re stepping into.   

The Family Meeting Strategy 

To get everyone on the same page, calling a family meeting (or several smaller ones) to 
establish expectations helps everyone adapt to a healthier framework. This is also a 
place to discuss your Choice Driven priorities. 

Create Care Calendars 

If you have siblings, create a shared calendar where everyone takes responsibility for 
different aspects of care. One sibling can handle medical appointments, another 
finances, and a third social activities. The key is ensuring it’s not all on your shoulders. 
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Practical Survival Strategies 

For aging parents: research community resources early; consider professional care 
management; plan for different scenarios. 

For adult children: set clear expectations; teach financial responsibility; support 
independence, not dependence. 

Financial Planning for Multi-Generational Needs 

When you’re supporting aging parents while also guiding children into adulthood, your 
financial plan must balance the needs of three generations without compromising your 
own long-term security. The key is clarity: knowing what you can commit, setting 
boundaries, and protecting your future while still helping those who depend on you. 

Emergency Funding 

Multi-generational families often face unpredictable costs, from sudden medical bills to 
education expenses. Build a stronger-than-average emergency fund. Aim for 12 months 
of expenses instead of six to create flexibility. 

Insurance Reviews 

Insurance should be designed with a family-wide lens: long-term care insurance, life 
insurance, disability insurance, and health insurance that covers family members 
appropriately. 

Estate Planning Updates 

Make sure wills, trusts, powers of attorney, advance medical directives and beneficiaries 
reflect your current family situation and care responsibilities. 

Practical Examples 

Maria’s story: Maria spent every weekend driving 200 miles to check on her father and 
felt guilty about not doing more. She organized her siblings to create a rotation where 
each person was responsible for one weekend per month, and they hired a cleaning 
service and meal delivery. Her dad got more consistent care, and Maria got her 
weekends back. 

David’s approach: When David’s 25-year-old son wanted to move back home after 
college, David said yes with conditions: a six-month timeline, contributing to household 
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expenses, and weekly job search check-ins. It gave his son support during a transition 
without derailing David’s retirement plans. 

Self-Care for Sandwich Caregivers 

Schedule respite time. Put breaks on your calendar like any other important 
appointment. Join support groups. Consider professional help to navigate complex 
emotions and decisions. Be intentional about time blocking. 

Questions to Ask Yourself 

• Where could you ask for help or set firmer boundaries? 
• What can I do to learn how to delegate better? 
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Key 4 — Building Talents: Givers Sleep Well 
Long-term satisfaction rarely comes from leisure alone. People tend to feel most engaged 
when they use their skills in ways that benefit others. When you no longer have to work, 
what will make you want to show up for the day? 

Humans are wired for purpose. Noted neurologist and psychiatrist Viktor Frankl, 
known for his philosophy that the primary human drive is the pursuit of what we find 
meaningful, wrote that life becomes difficult to endure when meaning is missing. In a 
Choice Driven phase, meaning is something you build through deliberate choices. 

Why Contribution Matters More Than Compensation 

The research is clear in direction: people who contribute their talents and skills to causes 
they care about report higher satisfaction and stronger well-being. This is about more 
than volunteering, though volunteering can be part of it. It’s about using your unique 
gifts in ways that energize rather than drain you, and that remind you why your 
experience still matters. 

When you give gifts freely and joyfully, you often get more back than you give. 
Contribution helps maintain a sense of relevance and connection throughout later life.  

Discovering Your Gifts Worth Giving 

After decades of work, you’ve developed skills that may feel automatic to you but can 
be incredibly valuable to others. Maybe you can organize complex projects, break down 
complicated concepts, build consensus, or lead under pressure. The most fulfilling 
contributions happen where your skills meet your interests and values. 

• What issues in your community or the world do you care about? 
• What types of people do you naturally want to help or support? 

The Energy Test 

Notice your energy level after tasks. Does it feel like a natural fit, or do you feel tension 
and resistance? Being aware of how your body feels and how your mind responds helps 
you assess what aligns with the flow of the day. 

If volunteering feels like drudgery, that’s useful information. It doesn’t mean you’re not 
generous; it means the fit is wrong and there may be a better way to share your talents. 

One way to reconnect with natural strengths is to think back to childhood and 
remember what came easily, what you loved doing, what drew your attention. Many 
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careers are created from those instincts. Later in life can be a time to revisit them 
through art, music, writing, building, teaching, or leadership. 

Ways to Share Your Talents 

Some people prefer direct service: a retired accountant helping families with tax 
preparation, a former teacher tutoring literacy, or a nurse volunteering at a clinic. Others 
prefer leadership and leverage through board service or committee work. Creative and 
educational projects can also produce meaningful impact. 

Practical Examples 

Bob’s journey: Bob was a corporate finance manager who always felt like his job was 
just moving numbers around. In retirement, he volunteers with a microfinance 
organization, helping small business owners understand financial planning. “For the 
first time, my financial skills are helping real people build better lives,” he says. 

Susan’s discovery: Susan was a project manager who thought she’d never want to 
manage anything again. When her community struggled with a local environmental 
issue, she found herself stepping into a coordination role. “It turns out I love project 
management when it’s for something I believe in,” she realized. 

Frank’s second career: Frank was a mechanic who started volunteering to teach basic 
car maintenance at a community center. It grew into a popular program that helps 
families save money on repairs. “I get to use my hands, teach people useful skills, and 
see the immediate impact,” he says. 

Creating Your Contribution Plan 

A practical way to choose contribution is to clarify using the GIFT framework:  

• Gifts: what gifts you have,  
• Interests: what issues you care about,  
• Fit: where the overlap is, and, 
• Time: how much time you want to commit.  

The best plan is one you can realistically enjoy over the long haul.  

Questions to Ask Yourself 

• Which of your gifts or talents would you love to give away, joyfully? 
• Your time is how you’re spending your life. How do you want to spend your time?  
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Key 5 — Bridging the Gap to Medicare: Enabling 
Flexible Retirement Timing 
Healthcare remains one of the most common barriers to earlier life transitions. Many 
individuals delay stepping away from full-time work because of uncertainty around 
medical coverage and rising healthcare costs.  

This hesitation is understandable. Healthcare is complex and emotionally charged. 
Without a plan, the default decision becomes postponement. People continue to work 
because they’re unsure of what’s next, but this transition period before Medicare 
eligibility is often far more manageable than many assume.  

The Planning Mistake Most People Make 

Many individuals treat healthcare as an uncontrollable risk rather than a designable 
component of their financial plan. When the costs and coverage options remain unclear, 
fear fills the gap. 

Strategic Approaches That Create Flexibility 

When healthcare is incorporated into long-term cash flow modeling, individuals gain 
clarity on timing and tradeoffs. Common solutions can include private marketplace 
coverage, employer continuation plans such as COBRA, structured use of Health 
Savings Accounts, benefit-eligible part-time work, and planned withdrawal strategies 
that manage taxes and premiums. 

A Practical Example 

James and Karen planned to work until 65 solely for healthcare coverage. After 
modeling their expenses and coverage options, they realized they could retire at 62. The 
additional years gave them time for travel, family, and service while health and energy 
were strong. 

The Bigger Impact 

Bridging the Medicare gap is often the planning needed to turn financial readiness into 
life readiness. It enables individuals to transition while energy and opportunity are at 
their peak, rather than postponing Choice Driven years unnecessarily. 
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Questions to Ask Yourself 

• What specific healthcare costs am I worried about—and have I modeled them? 
• What coverage options exist between now and Medicare, and what do they cost? 
• If the gap is solvable, what decision might I make sooner? 
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Key 6 — Aging in Place: Strategies to Stay Put 
Your home is where your memories are and where you’re comfortable. These neighbors, 
you know. The usual flow of daily life is familiar. It’s no wonder why many people 
prefer to stay put as long as possible. But achieving this typically requires preparation 
well before health challenges arise. 

The gap between preference and planning is one reason people end up in living 
situations they never wanted. A Choice Driven life depends on preserving 
independence, and housing decisions are a major driver of that outcome. With 
thoughtful planning and strategic changes, aging in place is achievable for many people. 
The key is starting early, ideally 10–15 years before you think you’ll need 
accommodations. 

Making Your Home Age-Friendly 

Home safety upgrades, accessibility improvements, and supportive technology can 
extend independence for many years. Even simple modifications like better lighting, 
safer bathrooms, and improved entryways can reduce risk immediately and compound 
over time. 

Alternative Approaches to Consider 

• Naturally Occurring Retirement Communities (NORCs): neighborhoods where a 
large percentage of residents age in place together 

• Co-housing: intentional communities with private homes and shared common 
spaces that create built-in support 

• Accessory dwelling units (ADUs): additional living spaces that can house caregivers 
or provide income 

Moving to a More Age-Friendly Home 

Sometimes the best “aging in place” strategy is moving to a more suitable home while 
you’re still healthy and able to choose carefully. A move made by choice is often far 
easier than a move made by necessity. Fear of not having the money needed to make the 
move may cloud judgment. 
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Practical Examples 

The Johnsons’ proactive approach: At 60, the Johnsons moved their bedroom to the 
main floor and converted a den into a full bathroom. When John had hip surgery five 
years later, they were grateful they didn’t have to worry about stairs. 

Margaret’s village: Margaret, 78, lives alone but has built a support network. A 
neighbor helps with groceries. A cleaning service comes twice a month. Her daughter 
calls each morning. “I’m independent, but I’m not alone,” she says. 

The technology solution: Tom, 82, installed a stair lift, a medical alert system, and 
grocery delivery. Smart home technology lets him control lights, temperature, and 
security. “Technology is like having a helpful family member,” he jokes. 

Questions to Ask Yourself 

• What changes could you make today to support aging in place? 
• What are my non-negotiables for living the life I want, where I want?  
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Key 7 — Learning to Let Go: DIY Doesn’t Work 
Here 
Self-reliance is often a strength during working years, but it can become a burden when 
time becomes more valuable than money. 

Many high achievers struggle with what we call the “independence trap.” They mow 
their own lawns, do their own taxes, manage their own investments, fix their own 
problems, and pride themselves on not needing anyone. The problem is that DIY isn’t 
sustainable in a life you’re intentionally choosing. 

The Real Cost of DIY Everything 

• Time costs: Every hour spent on tasks you don’t enjoy is an hour taken from 
something meaningful. 

• Quality costs: Professionals often save you time and money by doing work correctly 
and efficiently. 

• Opportunity costs: Time spent on maintenance is time not spent on relationships, 
learning, or contribution. 

• Stress costs: Managing everything yourself creates constant background mental load. 
• Relationship costs: Never asking for help can reduce connection and shared life. 

Building Your Support Team 

Delegation works best when you know who to contact for specific needs: a financial 
team, a home and life management team, and a health and wellness team. The goal is to 
buy back time and attention. 

The Art of Good Delegation 

Delegating well starts with clarity. Be specific about expectations and outcomes. Build 
systems that others can follow, such as maintenance calendars, preferred provider lists, 
emergency contacts, and recurring service preferences. 

Let Go of Perfectionism 

Things may not be done exactly as you would do them. Focus on outcomes, not process. 
If the lawn is mowed and looks good, does it matter if the pattern is different? 
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Practical Examples 

Patricia’s evolution: Patricia spent every weekend cleaning her house and doing yard 
work. She hired a cleaning service and landscaper and now uses her weekends for travel 
and time with grandchildren. “The money I spend on help is the best investment I 
make,” she says. 

Robert’s revelation: Robert did his own taxes for years because he didn’t trust anyone. 
When his situation became more complex, he hired a CPA who saved him more than the 
fee and helped correct errors. “I wish I’d done this sooner,” he admits. 

Linda’s liberation: Linda was overwhelmed coordinating her mother’s care while 
managing her own household. She hired a geriatric care manager who coordinated 
doctors, services, and insurance. “Having a professional handle details gave me back the 
emotional energy to spend quality time with my mom,” she says. 

Questions to Ask Yourself 

• Where in your life could letting go create more freedom? 
• What do I need to feel I trust those I delegate to? 
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Bringing the Seven Keys Together 
Imagine waking up tomorrow without an alarm clock, knowing that the day ahead is 
filled with activities you’ve chosen because they energize and fulfill you. That life is 
possible if your choices are guided by these seven keys. 

Career planning provides structure. Community supports connection. Family planning 
maintains stability. Contribution creates purpose. Healthcare strategy enables timing 
flexibility. Housing planning protects independence. Delegation preserves time. 

Financial independence makes these choices possible. Intentional planning makes them 
effective. 

Your Next Chapter Starts Now; We’re Here to Help 

Freedom of choice is the real benefit of financial success. 

A Choice Driven plan is not only about investments or retirement dates. It is a 
comprehensive strategy that supports the decisions behind the life you want: when to 
transition, how to manage healthcare timing, how to support family without losing 
independence, and how to preserve flexibility as life changes. 

At Affinity Investment Group, we help clients build a comprehensive financial plan that 
supports a Choice Driven life. When you’re ready, we’ll help you align the numbers 
with the decisions that matter most. 
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Questions to Ask Yourself 

Key 1 — Career: Knowing What Will Replace Work 

• What activities have you always wanted to try, but never had time for? 

• What skills could you apply from your former career to your current day? 

• Think of the person you want to be. What are their behaviors? What’s their mindset? 

Key 2 — Community: Building Relationships Outside the Workplace 

• Where will you intentionally build community outside of work? 

• Whom do I feel most connected to? 

• What do I value in other people? 

• What perspectives or behaviors do I feel most aligned with? 

Key 3 — Sandwich Generation Survival 

• Where could you ask for help or set firmer boundaries? 

• What can I do to learn how to delegate better? 

Key 4 — Building Talents: Givers Sleep Well 

• Which of your gifts or talents would you love to give away, joyfully? 

• Your time is how you’re spending your life. How do you want to spend your time? 

Key 5 — Bridging the Gap to Medicare: Enabling Flexible Retirement Timing 

• What specific healthcare costs am I worried about—and have I modeled them? 

• What coverage options exist between now and Medicare, and what do they cost? 

• If the gap is solvable, what decision might I make sooner? 

Key 6 — Aging in Place: Strategies to Stay Put 

• What changes could you make today to support aging in place? 

• What are my non-negotiables for living the life I want, where I want? 

Key 7 — Learning to Let Go: DIY Doesn’t Work Here 

• Where in your life could letting go create more freedom? 

• What do I need to feel I trust those I delegate to? 
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Phone: 603-778-6436 
https://www.affinityinvestmentgroup.com/  

 

Congratulations on completing this guide and thinking about your 
possibilities! 

 

The advisory team at Affinity Investment Group, LLC, has helped 
hundreds of clients live their best “choice driven life.” We welcome 
the opportunity to help you live yours! 

 

The very first choice in this process is reaching out to our 
professional staff who are willing, ready and able to serve.  

 

Schedule a free introductory consultation and start your journey 
today!  

https://www.affinityinvestmentgroup.com/
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